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Non-exempt employees are individuals covered by the Federal Fair Labor 
Standards Act and are entitled to overtime pay or compensatory time in specified 
situations.  Non-exempt status is determined by the Director of Human Resources 
and is based on assigned duties and responsibilities. 

Overtime is paid and compensatory time is accrued in accordance with the Fair 
Labor Standard Act, Montana State Law, collective bargaining agreement 
provisions and Montana State Policies adopted by the MUS Board of Regents. 

 
 
 
 
 
 
 
 
 
 


